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Introduction  

This Statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and 
constitutes our Trust’s Modern Slavery and Trafficking Statement for the financial year ending 
31st August 2021.  

This Statement applies to the whole of The Sigma Trust (its Schools, Central Service Office, 
Local Governance Committees and Board of Trustees) and the suppliers to The Sigma Trust. 
The Sigma Trust will not tolerate any breach or attempted breach, of The United Nation’s Bill 
of Human Rights by its employees, or its supply chain.  

Modern Slavery is a criminal violation of human rights which manifests in many forms such 
as servitude, slavery, human trafficking and forced and compulsory labour.   

Principles  

We fully acknowledge the principles and our responsibilities (the “Values”) as provided for in 
the UN’s International Bill of Human Rights, the International Labour Organisation’s 
Declaration on Fundamental Principles and Rights at Work, and local laws in the jurisdictions 
in which we are active that reflect those provisions, such as the UK’s Modern Slavery Act. 
These Values apply within our Schools, our Trust as a whole and within our supply chain and 
include:  

• respect for the dignity of the individual  

• recognition of the importance of each individual’s human rights  

• securing and increasing equality of opportunity and inclusion  

• not accepting any form of discrimination, harassment or bullying  

• not tolerating any form of slavery, human trafficking of forced or compulsory labour.  

These Values inform all of our policies and processes related to the rights and freedoms of 
every person who works for us, or with us, through our supply chain. We have also developed 
and implemented policies and processes which are intended to extend this commitment to 
the Values, throughout our supply chain.  

Policies and Guidelines  

To this end, The Sigma Trust has a number of established policies and guidelines to ensure 
our adherence to the Values. The Trust has continued, and will continue, to update these 
policies and guidelines throughout 2021-2022 to reflect the Values and international best 
practices. These include an Employee Code of Conduct, a Grievance Policy (which provides 
for Anti-Discrimination/Anti-Bullying/Anti-Harassment), a Gi,a re
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